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A Message from the President

AFTER SERVING FOR ALMOST A DECADE as provost, acting president,
and president, Anne and | have decided that this will be our
last year as leaders of the University. It is my intention to retire
from the presidency and return to the faculty of the University,
effective June 30, 1996.

Serving the University has been a privilege. It has been a
wonderful and exhilarating experience, primarily because of the
extraordinary people who learn in, work at, sacrifice for, and
love Michigan. It has also been a satisfying period in my life

because of the exceptional progress made by the University

during these years.

This is my final report to the University community on the progress of the Michigan
Mandate. I am pleased to say that we have become known as a national leader in
building the kind of diverse learning community necessary to serve an increasingly
diverse society. The American Association of Colleges and Universities has identified
the University of Michigan as one of the twenty leading resource institutions on issues

related to diversity in the curriculum.

As this report goes to press in early November 1995, enrollment of students of color on
the Ann Arbor campus is at its highest ever. Students of color number 8,108, or 24.8
percent of all students, up from the 1994 total of 7,927, or 24.2 percent of total enrollment.
This year’s figure is more than twice the total of minority students enrolled in 1986, two
years before the Michigan Mandate was established. For the fifth straight year, enroll-
ment of African Americans is at a record high. African American students now number
2,846, or 8.7 percent of total enrollment, compared with 2,715, or 8.3 percent, in 1994.
This represents the largest gain—a 4.8 percent increase—among minority groups over

last year.

The report you are about to read reflects our progress as of June 1995. It is important to
note that the annual report always lags a year behind, as we await final counts of faculty,

students, and staff for the previous academic year.

I bring this to your attention because we made some very significant adjustments in our
programs last year after we received reports on enrollments of students of color and the
composition of our faculty in fall 1994. At that time, we were disappointed by our slower
movement in faculty hiring, by two successive years of falling African American gradu-

ate enrollments, and by the African American representation in the professional and



administrative work force. We renewed our efforts to work harder and smarter to meet
our objectives. Although the report on the faculty is not available as of press time, we
anticipate improvement as a result of this renewed commitment during the 1994-95
academic year.

What lies ahead? That is up to the University in large measure, but it is also essential that
we understand that external forces may also affect our ability to move forward. Chal-
lenges to affirmative action policies in California, in Washington, D.C., and even in our
own state emphasize how imperative it is that we keep making the case for diversity.

Working to achieve diversity does not mean imposing quotas. Instead, it represents the
fulfillment of a broad set of goals for student recruitment and achievement and for
faculty and staff recruitment and development. Our goals, as outlined in this report,
have served our University, state, and nation well. They continue to guide us as we
grapple with some of the most tenacious challenges facing our society.

Sometimes people ask why the University has made this commitment to change, why
diversity is the cornerstone of our efforts to achieve national excellence and leadership
during the 1990s. Fundamentally, it is the morally right thing to do. Plurality, equal
opportunity, and freedom from discrimination are the foundations upon which the
University is built. In an often painfully divided society, America’s universities must act
as leading engines of progress in our long struggle toward true equity.

Furthermore, excellence in teaching and scholarship will elude us unless we also draw on
the varied intellectual perspectives and experiences of America and the world in every
aspect of our community. Without a vast diversity of people and ideas, and without
fairness to all members of our society, we cannot hope to generate the intellectual and
social vitality needed to thrive in a rapidly changing world.

I hope that all who read this report will share my pride in what we have already accom-
plished at the University. The Michigan Mandate is a work in progress, a task worthy of
our energy and our most creative efforts. The foundation has been laid, thanks to the
passion and diligence of our faculty, students, staff, and alumni. The responsibility of
fulfilling the goals of the Mandate rests on all our shoulders.

James J. Duderstadt
November 1995






